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Objective: The aim of the study is limited to the complex dynamics between
permanence and migration, exploring the motivations behind these population
movements in the light of the UN Sustainable Development Goals (SDGs).
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theories on which the research is based. Of particular note is the UN Sustainable
Development Goals (SDGs)], which provides a solid basis for understanding the
context of the research.

Method: The decision to return or stay is intrinsically linked to professional. social
and personal factors. Professional aspects include salary considerations, working
conditions and opportunities for career advancement. In contexts where the labor
market is highly competitive, it can become an element of repulsion for the immigrant.
On the other hand, financial incentives from the country of origin can act as attractive
factors, as evidenced by the Chinese government offering benefits for the return of
qualified emigrants, making professional opportunities in the country more attractive.
Social aspects refer to the immigrant's adaptation to the social, political and cultural
context of the host country. Personal factors, such as family situation and friendship
networks, are interlinked with social and cultural issues, influencing the decision to
stay or migrate.

Results and Discussion: The topics studied revealed that migrating or staying is a
complex choice, influenced by various motivations. Some are rooted in economic
stability and employment conditions, or even with the influence of family seen as a
crucial factor, molding educational and professional decisions, transmitting values
and expectations. Cultural preservation and identity stand out as fundamental
elements in the decision-making process.

Research Implications: The practical and theoretical implications of this research are
discussed, covering factors such as geographical mobility, resistance to change,
family influence, cultural preservation, identity and the socio-economic impacts of
demographic change.

Originality/Value: The importance of this study arises from the scarcity of studies
that have attempted to cover factors such as geographical mobility, resistance to
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change, family influence, cultural preservation, identity and the socio-economic
impacts of demographic change.

Doi: https://doi.org/10.26668/businessreview/2024.v9110.5035

PERMANENCIA OU MIGRACAO? UMA PERSPECTIVA A LUZ DAS ODS

RESUMO

Objetivo: O objetivo do estudo limita-se a dindmicas complexas entre permanéncia e migracdo, explorando as
motivagdes subjacentes a esses movimentos populacionais a luz dos Objetivos de Desenvolvimento Sustentavel
(ODS) da ONU.

Estrutura Teoérica: Este topico apresenta os conceitos e as teorias mais importantes nos quais a pesquisa se baseia.
Destaca-se a [Objetivos de Desenvolvimento Sustentavel (ODS) da ONU], que fornece uma base solida para a
compreensdo do contexto da investigacao.

Método: A decisdo de retornar ou permanecer estd intrinsecamente ligada a fatores profissionais, sociais e
pessoais. Os aspetos profissionais incluem considera¢des salariais, condi¢des de trabalho e oportunidades de
avanco na carreira. Em contextos onde o mercado de trabalho é altamente competitivo, ele pode se tornar um
elemento de repulsdo para o imigrante. Por outro lado, incentivos financeiros do pais de origem podem atuar como
fatores atrativos, como evidenciado pelo governo chinés que oferece beneficios para o retorno de emigrantes
qualificados, tornando as oportunidades profissionais no pais mais atraentes. Aspetos sociais referem-se a
adaptacdo do imigrante ao contexto social, politico e cultural do pais anfitrido. Fatores pessoais, como situacdo
familiar e redes de amizade, estdo interligados com questdes sociais e culturais, influenciando a decisdo de
permanecer ou migrar.

Resultados e Discussao: Os topicos estudados revelaram que migar ou permanecer ¢ uma escolha complexa,
influenciada por diversas motivagdes. Algumas enraizadas na estabilidade econémica e condi¢des de emprego, ou
até com a influéncia da familia visto como fator crucial, moldando as decisdes educativas e profissionais,
transmitindo valores e expectativas. A preservacdo cultural e identidade destacam-se como elementos
fundamentais no processo de tomada de decisdo.

Implicacdes da Pesquisa: As implicacdes praticas e tedricas desta pesquisa sdo discutidas, abrangendo fatores
como mobilidade geografica, resisténcia a mudanca, influéncia familiar, preservacdo cultural, identidade e
impactos socioeconomicos das mudancas demograficas.

Originalidade/Valor: A importancia deste estudo decorreu da escassez de estudos que tentaram abranger fatores
como mobilidade geografica, resisténcia a mudanca, influéncia familiar, preservacdo cultural, identidade e
impactos socioeconomicos das mudancas demograficas.

Palavras-chave: Permanéncia, Migracdo, Resisténcia a Mudanca, ODS, Mobilidade Geografica, Influéncia
Familiar.

(PERMANENCIA O MIGRACION? UNA PERSPECTIVA A LA LUZ DE LOS ODS

RESUMEN

Objetivo: El objetivo del estudio es analizar la compleja dinamica entre permanencia y migracion, explorando las
motivaciones que subyacen a estos movimientos de poblacion a la luz de los Objetivos de Desarrollo Sostenible
(ODS) de la ONU.

Marco Teorico: Este tema presenta los conceptos y teorias mas importantes en los que se basa la investigacion.
Cabe destacar los [Objetivos de Desarrollo Sostenible (ODS) de la ONU], que proporcionan una base solida para
comprender el contexto de la investigacion.

Meétodo: La decision de volver o quedarse esta intrinsecamente ligada a factores profesionales, sociales y
personales. Los aspectos profesionales incluyen consideraciones salariales, condiciones de trabajo y oportunidades
de promocion profesional. En contextos en los que el mercado laboral es altamente competitivo, puede convertirse
en un elemento de repulsion para el inmigrante. Por otro lado, los incentivos econdmicos del pais de origen pueden
actuar como factores de atraccion, como demuestra el hecho de que el Gobierno chino ofrezca beneficios para el
retorno de emigrantes cualificados, lo que hace mas atractivas las oportunidades profesionales en el pais. Los
aspectos sociales se refieren a la adaptacion del inmigrante al contexto social, politico y cultural del pais de
acogida. Los factores personales, como la situacion familiar y las redes de amistad, se entrelazan con los aspectos
sociales y culturales, influyendo en la decision de quedarse o emigrar.

Resultados y Discusion: Los temas estudiados revelan que emigrar o quedarse es una eleccion compleja, influida
por diversas motivaciones. Algunas tienen su origen en la estabilidad economica y las condiciones de empleo, o
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incluso la influencia de la familia se considera un factor crucial, que moldea las decisiones educativas y
profesionales y transmite valores y expectativas. La preservacion cultural y la identidad destacan como elementos
fundamentales en el proceso de toma de decisiones.

Implicaciones de la Investigacién: Se discuten las implicaciones practicas y teoricas de esta investigacion, que
abarca factores como la movilidad geogréfica, la resistencia al cambio, la influencia familiar, la preservacion
cultural, la identidad y las repercusiones socioeconémicas del cambio demografico.

Originalidad/Valor: La importancia de este estudio radica en la escasez de estudios que hayan intentado abarcar
factores como la movilidad geografica, la resistencia al cambio, la influencia familiar, la preservacion cultural, la
identidad y las repercusiones socioeconomicas del cambio demografico.

Palabras clave: Permanencia, Migracion, Resistencia al Cambio, ODS, Movilidad Geografica, Influencia
Familiar.

1 INTRODUCTION

The decision to migrate or stay in a specific locality i1s a complex issue, revealing the
intersection of social, cultural and individual variables. The diversification of territorial
dynamics related to internal migration reflects the complex interaction of multifaceted factos,
according to Quintino (2018).

This study aims to analyze the reasons behind individuals' resistance to leaving their
place of origin, contrasting these attitudes with the motivations that drive others to seek new
opportunities in different geographical contexts. In line with the Sustainable Development
Goals (SDGs), understanding the dynamics of geographical mobility is crucial to analyzing
ongoing social and economic transformations, and resistance to changing location can be
influenced by a range of factors, from family connections and cultural identity to local
employment opportunities.

Muniz (2002), in emphasizing that neoclassical models of migration decisions often
consider a structure of costs and benefits centered on the individual and the family, aligns with
the SDG approach, which promotes equal opportunities and family well-being. At the same
time, the search for new opportunities, driven by professional aspirations, educational needs
and/or the search for a higher quality of life, can be interpreted as a search aligned with the
SDGs of decent work, quality education and quality of life.

This work aims to understand the determining factors behind the decision to stay or
migrate, and analyzing these elements is vital for public policy makers, sociologists and social
psychologists, who draw up local development strategies, migration policies and social
interventions in line with the principles of the SDGs.

The proposed analysis is based on a comprehensive literature review, which according

to Vautero et al. (2019), highlights the preponderant influence of family ties on the decision,
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and thus contributes to understanding family ties as a crucial element for social cohesion, in
line with the SDG of reducing inequalities. Lopes et al. (2016), in "THE DECISION TO
EMIGRATE", present the dispositions that lead to this decision, as well as the social processes
that explain its genesis, sedimentation and activation, thus contributing to the understanding of
social dynamics, which 1s in line with the SDG of peace, justice and effective institutions.

Contributing to this perspective are several studies and theses that highlight the
relevance of cultural identity in resisting change of location.

These sources provide the conceptual framework that will guide this research and are

also aligned with the SDGs.

2 CLARITY OF CONCEPTUAL DEFINITIONS

2.1 MIGRATION

The definition of migration (especially internal migration) is an extremely controversial
activity. At one end of the spectrum, migration is defined as the movement of people over some
distance (or at least from one "migration-defining area" to another) and from one "habitual
place of residence" to another. At the other end of the spectrum, the definition of migration
removes the requirements that migration must involve a change of residence and a move across

some distance (Kok, 1999)

2.2 RESISTANCE TO CHANGE

Any behavior that aims to maintain the status quo in the face of pressure to change it

(Hernandez & Caldas, 2001).

2.3 GEOGRAPHIC MOBILITY

Regardless of whether it's social, economic or spatial, mobility is an attribute of the
agent. According to Ulian (2008, p. 208), spatial mobility is the ability of an agent to move
around on foot or by some means of transport. In this proposal, the concept of mobility is
broadened and, in addition to the movement or locomotion of oneself, involves the ability of

the agent (individual, company, institution) to move goods or merchandise as well a banal or
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productive information. This means that the degree of mobility of an agent is also measured by
their political and/or economic power to trigger material flows and information flows. This
concept of tripartite mobility 1s characterised by two categories of variables: internal (or
conditions infrinsic to the agent) and external (or conditions extrinsic to the agents). Internal
variables are combinations of qualities unique to each agent, ranging from an individual's
health, age and income to the degree of capitalisation of a company and its power of influence
and decisions by states in its favour. Extrinsic conditions or external variables, in turn, directly
affect the spatial mobility of each agent, in each fraction of space and on different geographical

scales. (Castillo, 2017).

2.4 CULTURAL IDENTITY

The way an individual understands the world and how they position themselves in
relation to it. It has to do with the formation of the individual's identity in relation to their
cultural context. This 1s a concept that has been much discussed in the social sciences and
humanities and is therefore quite complex. At the same time as the individual's inner
dimensions are emphasized, such as their desires and wishes, their outer dimension is also
internalized, covering, for example, values such as norms and language. The adjective cultural,
on the other hand, is linked to the idea of knowing, so the two words together mean "knowing
how to recognize oneself". In fact, many of the issues in the contemporary cultural world are
linked to 1dentity, so it's not surprising that the discussion about cultural identity ends up being
influenced by issues that are taken for granted - about place, gender, race, history, nationality,
language, sexual orientation, religious belief or ethnicity, but which are in the process of

fragmenting. (Sousa, 2021)
2.5 SUSTAINABLE DEVELOPMENT GOALS (SDGS)
The 17 Sustainable Development Goals are our common vision for humanity and a

social contract between world leaders and people. They are a list of things to do on behalf of

people and the planet and a blueprint for success (Ki-moon, 2015).

Intern. Joumnal of Profess. Bus. Review. | Miami, v. 9 | n. 10 | p. 01-18 | e05035 | 2024




Santos, F, Neves, P_, Pereira, A, Gongalves, A, Lopes, P, & Rebelo, P. (2024)

REMAINING OR MIGRATING? A PRESPECTIVE IN THE LIGHT OF THE SDGS

3 PERMANENCE AND MIGRATION

3.1 GEOGRAPHICAL MOBILITY AND MIGRATION

"Although there 1s a universal trend implicit in the process of globalization, humanity is still
developing in the modernity-tradition dialectic" (Carvalho, 2014). Mobility, whether social,
economic or spatial, 1s an attribute of the agent (Castillo, 2017). The diversification of territorial
dynamics related to internal migration is a reflection of the action, rarely i1solated, of complex and
multidimensional factors (Roca & Pimentel, 2004). This evidence makes it clear that international
migration flows should be defined as an integral part of the globalization process, with economic,
social, political and cultural repercussions in both countries, requiring a reassessment of policies
and programmers related to international migration” (Quintino, 2018).

The migratory dynamics are a response to factors in the countries of origin and
destination, including migration policies, informal migratory networks and labour markets. In
Portugal, the labour market plays a leading role, absorbing immigrants in both the formal and
informal markets (Padilla & Ortiz, 2012). Several authors have pointed out that globalization
requires physical spaces, present in cities and in specific urban-regional contexts (Rodrigues,
2008). One of the aspects that characterizes today's world is the intense and rapid movement of
objects and subjects on various scales, representing a physical and symbolic dimension of
mobility (Rodrigues, 2008).

The concept of globalization advocates that mobility is its key factor, reaching a stage
where there is an extreme intensification of the capacity and means of mobility of objects and
subjects (Rodrigues, 2008).

There 1s no clear distinction between inland and coastal regions in terms of migratory
balances, showing greater spatial interaction in coastal municipalities (Roca & Pimentel, 2004).
The continued concentration of demographic growth on the coast, mainly in suburban and peri-
urban areas, and the expansion of areas of population decline in the rural interior, namely in
mountainous and border areas (Roca & Pimentel, 2004). Portugal is identified as one of the
European countries where the brain drain has been most pronounced, with an increasingly
qualified population emigrating, essentially to countries such as the United Kingdom and

Germany (Lopes et al., 2016).
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Portugal's membership of the European Union led to changes in migration legislation,
with a gradual increase in regulations to adapt to the needs of the labor market and European
directives (Padilla & Ortiz, 2012).

A research study by Lopes et al. (2016), concluded that: Given that human capital 1s not
monetized in the same country where it was generated, there 1s a loss of the capital invested in
the training of individuals who emigrate. This results in negative effects on economic growth
and human capital formation in the country of origin (Lopes et al., 2016). If the emigration of
qualified people results in higher individual income, this increases the willingness to invest in
education, increasing the rate of return on education in developing countries (Lopes et al.,
2016). The creation of networks in scientific or business areas aims to transfer technology and
knowledge from host countries to countries of origin (Breinbauer, 2007). Since 2009, with the
onset of the crisis in Portugal, migratory flows have changed, with a slowdown in immigration,
the return of Brazilians and an accelerated growth in the outflow of Portuguese citizens (Padilla
& Ortiz, 2012).

The geographical mobility of the labour force, considering both production and social
reproduction, is subject to various restrictions, such as the precariousness of public transport
services, high transport fares, the sprawl of urban peripheries over large areas (Castillo, 2017).
In turn, the mobility of financial capital and the most diverse fractions of productive capital
(industrial, agricultural, productive services) and basic services is increasingly free of obstacles,

in normative and material terms (Castillo, 2017).

3.2 RESILIENCE TO CHANGE OF LOCATION

Being resistant to change is a fact of life and something that will inevitably occur during
transformation processes. It i1s noteworthy that, before initiating change efforts, few change
agents or consultants meticulously assess who might resist the specific transformation initiative
and for what reasons. Taking into account the diversity of behaviors that individuals can
assume, an accurate assessment may not be intuitive or obvious (Hernandez & Caldas, 2001).
Both academic and management literature point to resistance to change as one of the main
barriers to successful change (Hernandez & Caldas, 2001).

The majority of internal migrations have been intra-regional may explain the importance
of the housing variable in shorter-distance migrations, emphasizing non-economic factors,

especially housing. This may also explain the fact that economic factors, represented by the
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unemployment rate, are not among the most relevant as conditioning factors for internal
migration (Roca & Pimentel, 2004).

Pohjola (1991) emphasizes that social networks in the country of origin can be both a
challenge to migration and an impediment if the information provided is negative (Caldeira,
2011). This concept of tripartite mobility is characterized by two categories of variables:
internal, or conditions intrinsic to the agent, and external, or conditions extrinsic to the agents.
The internal variables range from the health, age and income of an individual to the degree of
empowerment of a company and its power to influence state decisions in its favor. Extrinsic
conditions, or external variables, directly affect the spatial mobility of each agent, in each
fraction of space and at different geographical scales, and are what we understand by
accessibility (Castillo, 2017).

Just as important as analyzing the causes of resistance is identifying the groups and
individuals who will be most inclined to resist change and the reasons for this behavior
(Hernandez & Caldas, 2001). Human beings are naturally resistant to change, because change
1s a threat to a pre-existing equilibrium, causing uncertainty. Therefore, individuals would
naturally resist the threat by adopting resistant behaviors, in the same way that the body reacts
to an intruder by producing natural defenses (Hernandez & Caldas, 2001).

3.3 MOTIVATIONS FOR REMAINING OR MIGRATING

Neto (2013), suggests that: According to Alberts (20035, p. 139), the decision to return or
stay 1s intrinsically linked to professional, social and personal factors. Professional aspects
include salary considerations, working conditions and opportunities for career advancement. In
contexts where the labour market is highly competitive, it can become an element of repulsion
for the immigrant. On the other hand, financial incentives from the country of origin can act as
attractive factors, as evidenced by the Chinese government offering benefits for the return of
qualified emigrants, making professional opportunities in the country more attractive. Social
aspects refer to the immigrant's adaptation to the social, political and cultural context of the host
country. Personal factors, such as family situation and friendship networks, are interconnected
with social and cultural issues, influencing the decision to stay or migrate (Neto, 2013).

Other theories, with a predominantly economic approach, explain the factors that cause
migration. Massey et al. (1993) highlight the search for work as the fundamental factor driving

migration, moving away from the idea of isolated individual decisions (Neto, 2013). Micro-
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analytical models incorporate behavioral variables from behaviorist theory, where costs and
benefits are weighed up by the individual. The costs include basic expenses, psychological
losses resulting from moving away from family or friends, opportunity costs and an increase in
the cost of living. On the other hand, the benefits can manifest themselves in personal
satisfaction, financial gains and improvements in quality of life (Neto, 2013).

Educational mobility, related to academic training, has intensified. Leaving to study
abroad, initially planned as temporary, can become permanent due to integration into the labour
market in the destination countries (Lopes et al., 2016).

Generally, the decision to migrate follows long-term family strategies, and the return
occurs when these strategies do not achieve the expected results (Neto, 2013).

It is important to emphasize that migratory networks influence the decision to migrate,
with family support playing a fundamental role, both as an incentive and as an obstacle
(Caldeira, 2011).

International migration is perceived as a strategy to increase family income, while
functioning as a mechanism to reduce the risks associated with dependence on a single source
of income (Marques, 2008, p. 67; Caldeira, 2011).

The international mobility of qualified people is generally assumed to be temporary,
resembling an exchange of knowledge, skills and projects, in a perspective close to the diaspora
model. Olesen (2002), despite a critical view of the short-term negative impacts of brain drain,
emphasizes that benefits for countries of origin can occur in the medium term when highly
qualified individuals return, transferring human, financial and social capital (Lopes et al., 2016).

Although economic aspects are emphasized, several researchers add attractive/repulsive
factors that contribute to the generation of migratory flows. The decision to emigrate is an
individual and/or family decision, influenced by non-material elements such as social imagery,
fantasies and the desire for adventure (Caldeira, 2011).

A multiple regression analysis has highlighted that the demand for and supply of
housing are the most relevant factors for the intensity of internal migration flows, both at
national and regional level (Roca & Pimentel, 2004). The demand for new housing emerges as
the main motivator for migration to suburban and peri-urban areas in Portugal, related to
building restrictions, the population's demands in terms of living space and quality of life, and
the frequent use of cars when travelling to work (Roca & Pimentel, 2004). Housing is the main
factor influencing the volume of internal migration, often occurring without changing the place

of employment, especially in large and medium-sized cities (Roca & Pimentel, 2004).
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The balance between economic and non-economic factors varies between European
regions and geographical scales. In general, economic factors prevail in long-distance
interregional migrations, while environmental factors have more impact on medium-distance
intraregional migrations, and issues related to the property market predominate in short-
distance local migrations (Roca & Pimentel, 2004).

In the micro-analytical approach to labour migration, the decision to migrate is made by
the individual, based on an analysis of the expected costs and benefits in the places of origin
and destination, supported by the neoclassical economic model (Neto, 2013).

Although the decision to emigrate is never easy and is usually made by people with
resources, the influence of family and sociais networks plays a significant role in the process

(Caldeira, 2011; Fonseca et al., 2005).

3.4 CULTURAL PROTECTION AND IDENTITY

Cultural protection and identity can be fundamental to understanding and strengthening
a community's heritage.

Intangible heritage, made up of songs, legends, dances, traditional procedures and
techniques, is a storehouse of knowledge intrinsically linked to a people's culture and identity.
As Costa (2011) points out, traditions are essential elements that give meaning to history and
culture, providing a sense of belonging to the community, be it the place of birth, residence or
place of work (Carvalho, 2014).

In this context, Intangible Cultural Heritage encompasses specific cultural references,
often associated with local and regional contexts. These intangible cultural expressions thus
become a close manifestation of cultural identity, establishing a direct connection with the local
dimension (Carvalho, 2014).

The transmission of this intangible cultural heritage occurs largely through the family,
which plays a crucial role in perpetuating an invisible legacy. Almeida and Magalhaes (2011)
emphasize that families not only pass on professional traditions, but also values and
expectations aimed at guaranteeing social relationships and prestige. The family thus plays a
vital role in the preservation and continuity of these cultural expressions (Vautero, 2019).

In the legal sphere, the importance of preserving intangible cultural heritage is
recognized by instruments such as the Organic Law of the Ministry of Culture (DL no.
215/2006, of 27 October) in Portugal. The Convention for the Safeguarding of the Intangible
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Cultural Heritage, published in 2003, emphasizes intangible heritage as a crucial generator of
cultural diversity and a guarantor of sustainable development. This convention, in line with the
global concern to protect heritage in the face of globalization and social change, highlights the
importance of safeguarding to avoid threats of degradation, disappearance and destruction of

intangible cultural heritage (Carvalho, 2014).

3.5 SOCIO-ECONOMIC IMPACTS OF DEMOGRAPHIC TRANSFORMATION

The socio-economic impacts of demographic change are a global concern. According
to projections by the European Commission (2007), it is estimated that age-related public
spending in the EU-25 will increase significantly, from 3 to 4 percentage points of Gross
Domestic Product between 2004 and 2050, representing a 10 per cent increase in public
spending (Quintino, 2018).

In the field of immigration, it can be seen that immigrants arrive for various reasons,
such as labour, family reunification, investment, study and research. The increase in the number
of immigrants, even in less favorable economic times, is considered a positive sign, indicating
a healthy dynamic for the country from a social and economic point of view. The relationship
between demographic and economic dynamics is highlighted a crucial, with sectors such as
tourism, commerce and services requiring more labour (Quintino, 2018).

International migration flows are recognized as an integral part of the globalization
process, with economic, social, political and cultural impacts on both countries of origin and
destination. The need to re-evaluate policies and programmer related to international migration
1s underlined in both sending and receiving countries (Quintino, 2018).

In the country of origin, immigration can result in increased well-being for the
immigrant's family and society in general, contributing to economic growth. Remittances play
a crucial role in increasing income, reducing poverty and promoting economic development,
including improvements in health and education, transfer of knowledge and technology
(Quintino, 2018).

It is important to consider the emotional cost of the immigrant's separation from his or
her family and the brain drain as implications that should not be overlooked. In the destination
country, immigration contributes to the rejuvenation of the population, but it can also trigger
attitudes of rejection, fueling right-wing political movements based on emerging racism

(Quintino, 2018).
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3.6 PSYCHOSOCIAL APPROACH

The influence of the family on the educational and professional development of
individuals 1s recognized as fundamental in various studies (Vautero, J. et al., 2017). Parents
play crucial roles as educational and professional role models, sources of support,
encouragement, information and pressure, transmitting motivation, encouragement, interests
and values. Children's perception of this parental support is correlated with planning,
integration, adjustment, adaptation, satisfaction and well-being in their lives and careers.

However, the family often does not fully recognize its importance in their children's
decisions (Vautero, 2019). Studies on parental influence on vocational development generally
focus on adolescence, neglecting later stages such as the transition from school to university
and from university to the labour market (Vautero et al., 2017).

Young adults between the ages of 18 and 25 face experiences of transition and
confrontation in various activities, roles and situations. Success in these processes is linked to
the achievement of milestones of progress, such as the development of identity, life, integrity
and autonomy towards interdependence (Vautero et al., 2017).

Another type of influence, related to structural factors, goes back to the 1970s studies
on the role of the family. This line explores factors such as income, parental employment status
and education, maternal employment and family structure to form family socioeconomic status
(Vautero, 2019).

Contextual influences, observed ecologically, position the family as the first concentric ring
that acts as a filter for more distant influences from the wider social context. The family is
considered a contextual element that is organized in a similar way to other contexts (Vautero, 2019).

Young adults between the ages of 18 and 25 face experiences of transition and
confrontation Individuals seeking social approval may subordinate their needs, values and goals
to fit social expectations. The family plays a crucial role in this process, influencing the need
for social acceptance (Vautero, 2019).

It is clear that the family plays a role in both promoting and restricting the
implementation process. Therefore, counselling interventions should focus on support,
identifying family vulnerabilities and stimulating people's capacity for agency (Vautero, 2019).
In vocational literature, there is ample support for the idea that family has an influence on

people's careers. It acts as a contextual or situational factor in career decisions (Vautero, 2019).
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In today's society, characterized by globalized risks and individualization, decisions and
choices face growing margins of uncertainty. Individuals live in accordance with both ancestral
and recent cultural references (Rodrigues, 2008; Carvalho, 2014).

Sociology highlights the multi determination of the degree of homogeneity or
heterogeneity of the heritage of dispositions incorporated by the actors during socializations.
The individual is not reducible to a single dispositional formula, but rather to a complex set of
dispositions (Lopes et al., 2016).

Sociology and economics often distinguish levels of analysis (micro, meso and macro)
to explain migratory flows. Studies on the influence of the family on the decision to emigrate
emphasize procedural factors, such as family support, and the crucial role of attachment to
parents in reducing indecision (Caldeira, 2011; Vautero, 2019).

The socialisation approach based on Piaget considers equilibration to be a mechanism for
adapting to the environment, promoting the construction of a new equilibrium throughout
development. The subject's active role in interactions with the environment results in progressively

more elaborate ways of living and acting in social contexts (Morgado et al., 2013).

3.7 SYNTHESIS AND CONNECTIONS

The complexity of internal migration is intrinsically linked to the different stages of the
life cycle, each associated with specific types of migration in terms of distance and causes (Roca
& Pimentel, 2004). Young people predominantly migrate inter-regionally to look for new
economic and educational opportunities, heading for metropolitan areas or medium-sized cities.
Adults with children, seeking a better quality of life and more affordable housing, migrate to
suburban or peri-urban areas within metropolitan regions. Elderly people, active or retired,
move in search of favorable climatic conditions, good health and leisure services, or return to
their area of origin (Roca & Pimentel, 2004).

The practical implementation of these decisions has significant implications in various
areas. The perspective of the person who implements them, their significant others, especially
the family, and the institutions involved, such as the world of education and the labour market,
1s crucial to understanding and guiding these changes (Vautero, 2019).

Rodrigues (2008) emphasizes the importance of studies on the potential for movement,
revealing the nuances of people's mobility, the constraints and the social consequences.

Mobility not only implies changes in everyday life, but also reflects variables of power and
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social structuring in global societies, especially in the positions occupied in information and
knowledge structures (Rodrigues, 2008).

The relationship between globalization and international migration is a crucial factor to
consider in any approach to the causes of these phenomena (Neto, 2013). The global system 1s not
only a context in which societies change and develop, but also significantly determines the fate of
citizens through the economic, social and political ties that connect countries (Sousa, 2021).

In terms of public policies and institutions, well-adjusted choices represent an
optimization of public investment in education (Vautero, 2019). The influence of the family,
historically considered a crucial factor in identity development, can act indirectly, as evidenced

by empirical research on occupational identity formation (Vautero, 2019).

4 RESEARCH TECHNIQUE

4.1 INTEGRATING THE SDGS INTO THE DYNAMICS OF MIGRATING OR
REMAINING

The dynamic of migrating or staying is intrinsically linked to the issue of poverty. Often,
decisions to migrate are driven by the search for better economic opportunities, either to escape
extreme poverty or to improve living standards. Migration can be seen as a strategy to achieve
more sustainable livelihoods and thus contribute to the eradication of poverty.

Studies, such as those by Quintino (2018), emphasize that immigration can have positive
impacts on the country of origin, providing an increase in income through the transfers sent by
migrants. These transfers, in turn, can contribute significantly to poverty reduction and
economic development in the regions of origin. In addition, resistance to changing location is
often related to economic stability.

People facing significant economic challenges may hesitate to migrate due to fear of the
risks associated with change.

This dynamic underscore the interconnection between geographic mobility decisions
and economic conditions, a crucial consideration for achieving SDG 1. However, it is important
to recognize that the relationship between migration and poverty eradication can be complex
and vary depending on several factors, including immigration policies, employment

opportunities, and migrants' ability to integrate into new communities.
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The decision to migrate or stay in a specific place is also intrinsically linked to the search
for health and well-being (SDG 3), motivated by inadequate health conditions in the place of
origin, leading people to seek environments with better health systems and a higher quality of
life. The study by Quintino (2018), emphasises that accessibility to healthcare is a significant
factor in the decision to migrate. The search for opportunities that offer a favorable environment
for health can directly influence geographical mobility choices. In addition, resistance to
changing location can be influenced by the availability of healthcare services in the region of
origin and destination.

Sometimes migration is driven by the search for better educational opportunities, either
for the migrants themselves or for their children.

The study by Vautero (2019), highlights the significant influence of education on the
decision to migrate. Access to quality educational institutions and learning opportunities can be
a determining factor in geographical mobility choices.

Resistance to changing location can be influenced by the availability of good schools in
the region of origin and the prospect of access to quality education at the destination. It 1s
important to recognize that the relationship between migration and quality education (SDG 4)
goes beyond the need for professional qualifications. Cultural and social integration, often
facilitated through education, also plays a crucial role in decisions to migrate or stay.

The dynamic of migrating or staying is closely related to gender equality issues (SDG
5). Muniz (2002), emphasizes that migration decisions are shaped by gender factors, with
different impacts on the experiences of men and women, as well as the importance of work as
one of the main motivators for migration.

The search for more favorable working conditions, higher salaries and prospects of
career progression are factors that significantly influence geographical mobility. This dynamic
way of migrating or staying is linked to SDG 8, which aims to promote sustainable economic
growth and decent work for all. In addition, resistance to changing location can be related to
job stability.

People may hesitate to migrate if it means facing uncertainty in terms of job
opportunities or if they are satisfied with their current working conditions. SDG 8 is crucial to
analyzing how migration policies, employment practices and economic opportunities affect
people's ability to obtain decent work and contribute to sustainable economic growth, both in

their countries of origin and in migration destinations.
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SDG 10 aims to reduce inequalities within and between countries, so migration is linked to
the search for equal opportunities, especially when economic and social disparities are evident.

In relation to SDG 16, which aims to promote peaceful and inclusive societies and
ensure access to justice for all, the decision to migrate can be influenced by factors linked to

political stability, the effectiveness of institutions and the search for a safe environment.

S DISCUSSION

The complex dynamic between geographical mobility, resistance to change, motivations
to migrate or stay, psychosocial approach, cultural preservation, identity and the socio-
economic impacts of demographic change is intrinsically linked to the search for global
sustainable development. In this context, the Sustainable Development Goals have emerged as
an essential framework for understanding and addressing the fundamental issues that permeate
migratory experiences and demographic impacts.

Geographical mobility, both nationally and internationally, has proved to be a complex
phenomenon. The search for economic opportunities, better health conditions, access to quality
education and gender equality have been identified as driving forces for both migration and
permanence. Resistance to change, often linked to economic stability and employment
conditions, played a significant role in individual and family decisions.

The mnfluence of the family stood out as a crucial factor in decisions to migrate or stay. The
educational and professional models, emotional support and expectations transmitted by the family
influenced individual trajectories. Cultural preservation and identity, transmitted mainly by the
family and community, emerged as fundamental elements in the decision-making process.

The socio-economic impacts of migration, both in the countries of origin and
destination, are complex. While remittances and the transfer of knowledge can contribute to
economic development in countries of origin, issues such as brain drain and social integration
challenges in destinations must be considered. Demographic challenges, especially related to
population ageing, require balanced approaches to ensure sustainability.

The SDGs have provided a comprehensive framework for understanding and addressing
1ssues related to migration and residence. The interconnection between geographical mobility
and various SDGs, including poverty eradication, health and well-being, quality education,
gender equality, decent work and the reduction of inequalities, highlights the need for integrated

approaches and well-founded public policies.
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6 CONCLUSION

This study provided a comprehensive analysis of the dynamics between permanence
and migration, based on the UN Sustainable Development Goals (SDGs).

The topics studied revealed that migrating or staying is a complex choice, influenced by
various motivations. Some are rooted in economic stability and employment conditions, or even
with the influence of family seen as a crucial factor, molding educational and professional
decisions, transmitting values and expectations. Cultural preservation and identity stand out as
fundamental elements in the decision-making process.

The integration of the SDGs provides an essential framework for understanding the
complexities of residence and migration decisions as it emphasizes the need for holistic
approaches in public policies.

The findings offer valuable insights for policymakers, researchers and professionals
involved in creating strategies that promote not only geographical mobility, but also sustainable
development in its various aspects.

As this study sheds light on the intricate webs between permanence and migration, the
conviction has emerged that, in this vast field of possibilities, we have only just begun to
unravel the riddles. As pathfinders of knowledge, this work presents itself as a call to action,
echoing the pressing need for more research along these little-explored paths. May this work
not be the end, but the beginning, inspiring future researchers to unravel the complexities

underlying the intersection between migration and sustainable development.
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